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Our Family

Welcome to our family.  

Orchard Hill College (the College) and Orchard Hill College 

Academy Trust (the Trust) together form Orchard Hill College 

and Academy Trust (OHC&AT), a family of specialist education 

providers for pupils and students from nursery to further education 

across London, Surrey, Sussex and Berkshire.

Pupils and students within the OHC&AT family have a wide range 

of learning disabilities and additional needs including complex 

autism; speech, language and communication difficulties; social, 
emotional and mental health; and physical disabilities including 

multi-sensory impairment and complex health needs.



Facts about OHC&AT

Income

£65m

Number of staff

1335

Number of pupils and      

students

1400+

Our History

Orchard Hill College was established in 1983 and has grown 

from a small hospital provision into an Outstanding College that 

operates from seven college centres across London and provides 

post-16 education for students with mild, moderate, severe and 

profound learning needs. In 2013, the College established the 

Trust to share its expertise and provide services and support to 

specialist schools. The Trust is now home to 14 special schools 

across London, Surrey, Sussex and Berkshire.

Our Vision for the Future

Since 2013 our vision has seen significant growth within OHC&AT.
By streamlining the interaction between the Trust and the College, 

we are able to improve the information, advice and guidance for 

our pupils and students ahead of transitions by working across a 

broader range of provision. We routinely support other providers, 

including colleges and schools, in an attempt to spread good 

practice and improve opportunities for learners and we welcome 

the opportunity to further support educational developments in our 

local communities.

Our Ethos and Values

The uniqueness of OHC&AT is that it is fully representative of 

all designations of special education needs and disabilities. 

Across the whole organisation, there are a range of experts and 

practitioners who advocate for children and young people with 

special education needs and disabilities to ensure that they receive 

the best possible opportunities to achieve their full potential.

The College and the Trust enable us to build on and extend the 

scope of our work, so that pupils and students benefit from a broad 
range of expertise and access a wealth of opportunities arising 

from our strong community and stakeholder networks.



Our People

Our ‘Family’ of SEND provisions is structured to ensure maximum support for the college centres 
and schools within OHC&AT. Each school within the Trust maintains its own identity but is able to 
draw on the expertise, leadership and support from our Executive Team.
Underpinning this, our Learning Support and Business Support shared services extend the 

benefits of strength and value from larger volume to organisations within and outside the Family.
Working alongside the teams are the Training School, providing staff development and 

qualifications - teacher qualifications, apprenticeships and learning support, CPD, research and 
development, and the Digital School, a student-run project developing innovative and inclusive 
technological solutions.

Applications

All vacancies are advertised on our website www.ohcat.org

If you would like to discuss this opportunity at Orchard Hill College & Academy Trust please call 

Beverley Davidson on 020 8397 7001 or email bdavidson@orchardhill.ac.uk
You can also keep up to date with recruitment developments on our website www.ohcat.org and 

Twitter @OHCandAT



Job Description

Executive Headteacher/Deputy Chief Executive Officer (CEO)

Purpose of the Post

The OHC&AT Executive Headteacher/Deputy Chief Executive Officer (CEO) is responsible for 
ensuring that the ethos and values of the Trust are translated into a vision that contributes to 

OHC&AT’s overall strategic plan.
The OHC&AT Executive Headteacher/Deputy CEO will be required to deputise for the CEO and, 
where necessary, take decisions and actions both individually and corporately with other members 

of the Executive Team.
Key to the success of the role is the requirement to play an active and central role in the appraisal 

and performance management of the Trust’s Principals and Directors, as well as the ability to 
effectively deputise for the CEO at local, regional and national levels.
Reporting relationships

The OHC&AT Deputy CEO will report to the OHC&AT Group CEO.
The OHC&AT Deputy CEO will be responsible for the direct line management of the OHC&AT 

Regional Leads/Principals and some OHCAT directors.

Duties and Responsibilities

Strategy and Vision

Work with the OHC&AT Group CEO to provide and deliver the strategic vision for the organisation 

to provide an outstanding and responsive academic strategy which meets the needs of current 

and future pupils and students, whilst operating within a progressively complex and diversified 
group structure.

Ensure strategy is effectively translated into organisational and team objectives, and resources are 
appropriately allocated against priority outcomes.

Remain abreast of national trends in education impacting on the Trust and ensure senior leaders 

are well briefed and operate within a flexible environment that is responsive to change.
Development and Growth

Deputise for the OHC&AT Group CEO when necessary, undertaking a key local, regional and 

national role in helping to influence the debate and future direction of education strategies that 
impact on local and regional skills, economic and social inclusion.

Develop and maintain sustainable links with employers, local communities, local authorities, 
academic institutions, professional bodies, appropriate Government departments and national 

organisations in order to bring new opportunities for revenue streams and income for the pupils 

and students.



Education Provision

Support and secure delivery of excellent teaching and learning throughout all academies within 

the Trust and the College through the promotion of high-level professional standards, and rigorous 

monitoring and evaluation of teaching quality and pupils’ achievement, leading to outstanding 
outcomes and progression.

Support the OHC&AT Group CEO to ensure the Trust provides relevant and inclusive curricula, 

which is accessible to pupils and students of all abilities and which challenges disadvantage and 

exclusion.

Work with senior management teams at all levels to challenge, motivate and empower them to 

attain ambitious outcomes that maximise the educational and personal development of pupils and 

students.

Support the OHC&AT Group CEO in actively consulting and engaging with pupils, students and 

staff in a positive way and to ensure that there are mechanisms in place for effective two-way 

communication with all relevant stakeholders

Safeguarding

Support the OHC&AT Group CEO in ensuring effective leadership and accountability for the 

safeguarding of pupils, students and vulnerable adults.

Governance and Resource Management

To work in close partnership with the OHC&AT Group CEO, and the Board, to develop a 

relationship based on openness, transparency and absolute integrity.

To support the OHC&AT Group CEO in ensuring that the Group fulfils all statutory and regulatory 
obligations, ethical, financial and legal obligation and other requirements of Government and 
funding agencies.

To support the OHC&AT Group CEO to ensure that monies received are used for the purpose 

intended in accordance with the appropriate regulations and that timely and accurate budgets, 

estimates and reports of income, expenditure and other management and financial account 
information are prepared.

Contribute to the oversight of the allocation of resources across the Trust against priority 

outcomes.

Play a central role in the recruitment and selection of high quality leaders in OHC&AT, especially 

Principals, deputies and Directors.
Develop a culture of personal responsibility, recognising excellence and implementing strategies 
to address underperformance, whilst providing an inclusive and supportive environment to enable 

our pupils, students and staff to achieve the highest standards.

Support the Group CEO in the development and maintenance of health, safety, wellbeing and 
security strategies, which meet legislative requirements and which provide a welcoming and safe 

learning and working environment in all group premises and campuses.

Constantly strive to ensure that the Group’s estate reflects the demands of industry and that the 
curriculum is delivered in a high quality and fit for purpose environment.
Take immediate and considered remedial action to resolve serious issues including complaints.

Ambassadorial Role

Act as a spokesperson for OHC&AT its pupils and students, staff and key stakeholders, 

contributing as required to engagements with the media, national and regional events.



Person Specification

Executive Headteacher/Deputy Chief Executive Officer (CEO)

Qualifications/Experience
• Educated to Degree Level. Additional and relevant post-graduate qualification (desirable)   
• QTS or QTLS

• Leadership or Management Qualification, such as NPQH (desirable)
• Experienced, qualified, outstanding teacher currently/previously working as a Headteacher or 

Principal or at a similar Executive level. 
• Demonstrable experience of successful teaching and leadership within the special education 

sector.

• Significant senior level experience in effective strategic and operational planning and 
implementation. 

• Evidence of experience of swiftly transforming weak/inadequate schools or other provisions in 
a leadership capacity.

Abilities, Skills and Knowledge

Strategy and Vision

• Ability to drive the ethos of the OHC&AT ‘family’ to ensure this is strongly embedded and 
sustained through succession planning across the organisation.

• Awareness of key national, regional and local issues and developments for academies, 

colleges and High Needs and the varied impact of these on OHC&AT.
• Ability to transform agreed strategy into operational objectives that impact positively on our 

work leading, supporting and motivating teams, including a proven ability of working with 

effective performance and management systems.

Development and Growth

• Ability to demonstrate the skills and experience needed to work as a senior executive leader in 

OHC&AT developing and growing provision within the Trust as appropriate across the ‘family’.
Education Provision

• Able to demonstrate the skills and experience needed to work across a range of age 

provisions, including mainstream (desirable) and special needs, as well as College/FE 
(desirable).

• Able to demonstrate the skills to work with and lead practice with pupils and students with 

profound, severe, moderate and mild learning difficulties and disabilities, as well as complex 
needs such as ASD, mental health issues, medical needs, SEMH and challenging behaviour.

• Able to communicate a strategic commitment to the view that all students, including those with 

special educational needs and disabilities, can and do achieve and to promote equality and 

diversity.

• Able to work comfortably in environments in which students may exhibit significant levels of 
challenging behaviours and to promote an achievement-based offer for these learners.



Safeguarding

• Able to demonstrate a strategic understanding of and commitment to the safeguarding of 

children and vulnerable adults, acting as designated officer when required.
Governance and Resource Management

• Ability to develop with the OHC&AT Group CEO and the Board the underpinning vision and 
broader strategy for the OHC&AT group.

• Able to demonstrate effective risk and reputation management at a senior level, including 

evidence of working effectively within a risks-based approach.

• Good commercial acumen to deliver cost effective practices and develop and optimise existing 

and emerging funding opportunities that have a discernible impact on learner outcomes.

• Demonstrable track record of successful budgetary control and clear financial strategic 
thinking.

• A proven track record of leadership and management of significant change at a senior level, 
using strong interpersonal, presentation and influencing skills.

• Able to engage, lead and motivate a diverse workforce across a range of provisions at various 

stages of quality and development.

• Able to work collaboratively and corporately to ensure coherence between OHC&AT provisions 

and amongst external partners.

• A proven ability of effective performance management and successfully dealing with poor and 

marginal performance.

Ambassadorial Role

• Deputise effectively for the Group CEO, and on behalf of the Trust, in a range of scenarios, and 
to a variety of audiences, promoting the ethos, values and aims of OHC&AT, ensuring that our 

students receive appropriate advocacy and the strong track record of the Academy Trust and 

College is promoted. 

• Ability to work positively and influentially with a very diverse range of stakeholders, lead rapid 
response and work with senior leaders in dealing with complaints and issues of compliance.

Other

• Able to work flexibly and travel to different sites across the College and the ‘family’ as 
required. 

• Other duties as required by the OHC&AT Group CEO.


